
Obesity 
Obesity is more than a number on a scale — it’s 
a complex and costly epidemic. See how a 
whole-person approach may help employees 
achieve sustainable weight loss and reduce 
long-term health risks. 

Condition Snapshot

Definition 

• Body mass index (BMI) of 30 or higher

Who 
Most common among:³

How 
Increases risks of:⁵

Causes²
• Lack or limited amount  

of physical activity

• Eating more processed  
foods/sugar

• Genetics 

• Social drivers of  
health (SDOH)

Trend

• Prevalence among U.S. adults doubled  
between 1990–2021¹

• Type 2 diabetes

• High blood pressure and  
high cholesterol (risk factors 
for heart disease)

• Stroke

• Musculoskeletal issues

• Many types of cancer

• Depression and anxiety

Males

Baby Boomers  
(born between 1946–1964)

continued

100M
U.S. adults are living with obesity¹

Taking a heavy toll  
From musculoskeletal conditions and mental health to productivity at work, obesity has major impacts on employees and employers.

1946–
1964

“Obesity is the apex predator of human health and 
well-being, and the #1 health risk in this nation.”

Dr. Rhonda Randall
Chief Medical Officer, UnitedHealthcare Employer & Individual 

Most prevalent in:⁴

 1   West Virginia – 41.2%

 2   Mississippi – 40.1%

 3   Arkansas – 40.0%

 4   Louisiana – 39.9%

 5   Alabama – 39.2%

Find your state →

https://www.americashealthrankings.org/explore/measures/Obesity
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How much  

$4.3B
in productivity losses  

each year from obesity-related 
absenteeism⁶

$117
average out-of-pocket cost  

to members per month³

$714
average cost per member,  
per month for employers³

Learn how UnitedHealthcare supports  
a whole-person health approach  >

Strategies for employers  
Employers that take a whole-person approach to their benefits — for instance, by offering access to resources on healthier 
living and activities — may be able to better support employees living with obesity, as well as those hoping to avoid it.

Understand your population: Claims data can 
reveal the impact that obesity may be having 
on your workforce and why — including common 
comorbid health conditions and any SDOH 
challenges — to help inform health benefits design.

Include Centers of Excellence (COE) in your 
network: For good candidates for bariatric surgery, 
Bariatric Resource Services provides quality,  
cost-effective care from designated COEs.

Educate your workforce: Share resources and  
tips on topics like exercise, nutrition, quality  
sleep and more.

Offer weight-management programs: Some 
programs, such as Total Weight Support from 
UnitedHealthcare, are designed to work alongside 
drugs like GLP-1s to help employees achieve better 
outcomes and give employers a higher ROI.

Walk the talk: Offer healthier, nonprocessed foods 
at meetings, events, on-site cafeterias and vending 
machines, and make it easier for employees to 
engage in physical activity by encouraging walking 
meetings or offering an on-site fitness center.

Incentivize healthier choices: With programs like 
UnitedHealthcare Rewards, employees can earn 
rewards for walking, cycling, tracking sleep and 
more.
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